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HEI Undertaking of

Resolution on Action Taken Report on Feedback Report

As the meeting of Governing Body held at Boardroom of JSPM’s, Jayawantrao
Sawant Institute of Management & Research, Hadapsar, and Pune on 13 September
2022 has resolved.

The feedback collected from various stakeholders such as Industrialist, parents,
students, teachers and alumni were collected and analysed. As per suggestions of
stakeholders the various action were carried out which are as follows:

1. Increase in knowledge session and M connect Activities.

2. Purchase of additional learning resources.

3. Organize FDPs, seminars, workshop and conferences for dissemination and
application of knowledge.

4. Extensive exposure for industry interactions through projects & field work.

To increase field and industrial visits.

hd

6. To introduce new certifications and value added programs.

Dr. Karade
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1.4.1. Structured feedback received from

1) Students, 2) Teachers, 3) Employers, 4) Alumni and 5) Parents for design and review of syllabus-
Semester wise/ year-wise

1.4.1. Summary of documents:
1.  Document of Set process & policy of feedback of various stakeholders
2. Reports of feedback
HEI weblink for Feedback availability with its action taken report: http://www.jspmjsimr.edu.in/NAAC-

Table/157.php
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Alumni Feedback for Design and Review of Syllabus

Nume of Respondent: %Q&Y' \Qm\\x,\‘o\(' Contact Number: Email Id:
Section -A: Feedback for Design and Review of Syllabus (DRS)

Plense score the following on a scale by checking the appropriate response.
Secales « 1-Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

Code | Particulars 1 4
DRSI | The current content of syllabus is fulfilling the need of Industry . sufficient to bridge the gap between e
industry standards /current global scenarios and academics and enhances Knowledge of functional
areas of managoement
DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national W
trendls in management
DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per
ench course by the teachers
DRS4 | Sufficient reference material and books are available for the topics mentioned in the syllabus,
DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment
DRS6 | The current syllubus meets the expectations in terms of leaming values, skills, knowledge, attitude, \./
analytical abilitics, applicability, relevance and practical orientation to real life situations
DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills. Transferable skills, Cross Cutting \/
Issues, Gender Equality, Environment and Sustainability, Human Vajucs, Professional Fthics ctc. '
DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental dutics. national ' u
Integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the
students towards National Development
DRSY

The current syllabus tries to build the opporfunities in terms of employability such as Jobs, Services 1 Mr

and Enpreneurial attitude amongst the students

|

Please suggest any new certificute course to further improvement in terms of knowledge / skills and employvability of students:

Please mention any other suggestions:

Name and Sign of Alumni
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Alumni Feedback for Design and Review of Syllabus
Name of Respondent: ‘u\q&saﬂ ((\c&s‘, Q‘sou‘y ¢ Contact Number: Email 1d:
Scetion -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response.
Seale: - I- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

3 !.x"_t ",. .';-' ary

Code | Particulars 1 3 ! 4
DRSI | The current content of syllabus is fulfilling the need of Industry . suficient to bridge the gap between
industry standards /current globa! scenarios and scademics and enhances Knowledge of functional —
areas of managoment
DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/'emerging global and national
trends in management
DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per o]
cach course by the teachers

DRS4 | Sufficient reference material and books are available for the topics mentioned in the syllabus.

DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment

DRS6 | The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude,
analytical abilitics, applicability, relevance and practical orientation to real life situations

DRS7 | The Syilabus is covering inculeation of the aspects of Life Skills, Transferable skills, Cross Cutting
Issues, Gender Equality, Environment and Sustainability, Human Valucs, Professional Ethics ete,

DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national
Integration. Peace, Love and Communal harmony, Human rights, Social Seeurity and sensitizing the
students towards National Development

SIS

DRS9 | The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services
. and Enpreneurial attitude amongst the students

Please suggest any new certificate course 10 further improvement in terms of knowledge / skills and employability of students:

Please mention any other suggestions: S04 G.Wvﬁ\‘FL A0 p(’l‘vh Q.l \:’C‘A‘e ‘\n \ ﬂ,&j‘.‘\h)tQ i

Name and Signature of Alum%\%
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Alumni Feedback for Design and Review of Syllabus
Name of Respondent:  Pandbaninet K onele Contact Number: Email Id:
Section -A: Feedback for Design and Review of Syllabus (DRS)

Please scare the following on a seale by checking the appropriate response,
Secale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

Code | Particulars 1 2 3 4 | §

DRS1 | The current content of syliabus is fulfilling the need of Industry ., sufficient to bridge the gap between
industry standards /current global scenarios and academics and enhances Knowledge of functional g/‘r
areas of management

DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues'emerging global and national
trends in management

DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per (/
each course by the teachers e

DRS4 | Sufficient reference material and books arc available for the topics mentioned in the syllabus. / |

DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper dssessment ‘/

DRS6 | The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude, \//
analytical abilities, applicability, relevance and practical orientation to real life situations

DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting w1
[ssues, Gender Equality, Environment and Sustainability, Human Values, Professional Ethics etc.

DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national i
Integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the %
students towards National Development B

DRS9 | The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services L~

. and Enprencurial attitude amongst the students = I ]

Please suggest any new certificate course to further improvement in terms of knowledge / skills and employability of students:

Please mention any other suggestions:

Name and Signature of Alumni ‘VD% .




Alumni Feedback for Design and Review of Syllabus

Name of Respondent:  Tulawawy Atole Contact Number: Email 1d:
Scetion -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response.
Scale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

Code | Particulars 1 2 3 4 5
DRS1 | The current content of syllabus is fulfilling the need of Industry . sufficient to bridge the gap between
industry standards /current global scenarios and academics and enhances Knowledge of functional \/]
areas of management
DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national
trends in management
DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per L~
each course by the teachers
DRS4 | Sufficient reference material and books are available for the topics mentioned in the syllabus,

DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment ; ’

DRS6 ! The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude,
analytical abilities, applicability, relevance und practical orientation to real life situations

DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Iransferable skills, Cross Cutting
Issues, Gender Equality, Environment and Sustainability, Human Values, Professional Ethics etc. l

DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental dutics, national
Integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the
students towards National Development .

DRSY | The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services
| and Enprencurial attitude amongs! the students |

Picase suggest any new certificate course to further improvement in terms of knowledge / skills and employability of students:

Please mention any other suggestions:

Name and Signature of Alumni o §
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Name of Respondent: o \fm{?e Contact Number: Email 1d:

Wovgs for Swccrest Institute of Management &

Alumni Feedback for Design and Review of Syllabus

Section -A: Feedback for Design and Review of Syllabus (DRS)
Please score the following on a seale by checking the appropriate response.
Scale: - 1- Strongly Disagrec, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

: ?ﬁiﬁ!iff}‘guw!':’r;;“.-.,-.--.

Code | Particulars 3 4

DRS1 | The current content of syllabus is fulfilling the need of Industry . sufficient to bridge the gap between g
industry standards /current global scenarios and academics and enhances Knowledge of functional Y /
areas of management - o2

DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national 4
trends in management

DRS3 | The specified contact hours stated in syllabus is sulficient to complete the coverage of syllabus as per A
each course by the teachers

DRSY | Sufficient reference material and books are available for the topics mentioned in the syllabus, oA

DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment

DRS6 | The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude.
analytical abilities, applicability, relevance and practical orientation to real life situntions

DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting
Issues, Gender Equality, Environment and Sustainability, Humen Values, Professional Ethics etc,

DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national /

Integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the
students towards National Development

DRS9

The current syllabus tries 1o build the opportunities in terms of employability such as Jobs, Services
and Enprencurial attitude amongs! the students

Please suggest nny new certificate course to further improvement in terms of knowledge / skills and employability of students:

Please mention any other suggestions:

Name and Signature of Alumni u;fcf .

1




Name of Respondent: Rk ¢ Tad e Contact Number: Email 1d:

=x3

Alumni Feedback for Design and Review of Syllabus

Section -A: Feedback for Design and Review of Syllabus (DRS)
Please score the following on a scale by checking the appropriate response.
Scale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, S-Strongly Agree

Code | Particulars 3 5
DRS1 | The current content of syllabus is fulmlmg the need of Industry , sufficient to bridge the gap between ,
industry standards /current global scenarios and academics and enhances Knowledge of functional L1
areas of management
DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national v
trends in management
DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per v
each course by the teachers ‘
DRS4 | Sufficient refetence material and books are available for the topics mentioned in the syllabus, A
DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment P4
DRS6 | The current syllabus meets the expectations in terms of leamning values, skills, knowledge, attitude,
analytical abilities, applicability, relevance and practical orientation to real life situations
DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting o
Issues, Gender Equality, Environment and Sustainability, Human Values, Professional Ethics ete.
DRS8 | The Courses /subjects in the syllabus cavers the aspects such as fundamenta! duties, national \/4
Integration, Peace, Love and Communal hanmony, Human rights, Social Security and sensitizing the
students towards National Development
DRSY | The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services LT

and Engreneurial attitude amo. Jggt the students

Please suggest any now certificate course to further improvement in terms of knowledge / skills and employability of students:

Pleasa mention any other suggestions:

Name and Signature of Afumni
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‘ Alumni Feedback for Design and Review of Syllabus
Name of Respondent; Apa! k" I Contact Number: Email 1d:
Scetion -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response.
Scale: - - Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, S-Strongly Agree

Code | Particulars

DRS1 | The current content of syllabus is fulfilling the need of Industry , sufficient to bridge the gap between
industry standards /current global scenarios and academics and enhances Knowledge of functional /

areas of management

DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national |
trends in management

DRS3 | The specified contact hours stated in syllubus is sufficient to complete the coverage of syllabus as per
each coursc by the teachers

DRS4 | Sufficientreference material and'books are available for the topics mentioned‘in the syllabus. (oo’

DRSS | The cvaluation methods mentioned in the syllabus are sufficient for providing proper assessment A

DRS6 | The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude,
analytical abilitics, applicability, relevance and practical orientation to real life situations 1

N

DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutling
Issues, Gender Equality, Environment and Sustainability, Human Values, Professional Ethics etc.

DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national
Integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the L1
students towards National Development '

DRS9 | The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services LA
and Enpreneurial attitude amongst the students

Please suggest any new certificate course to further improvement in terms of knowledge / skills end employability of students:

Please mention any other suggestions:

Name and Signature of Alumni
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Alumni Feedback for Design and Review of Syllabus

Nawme of Respondent: N; ‘es\\ Au-}a) e Contact Number: Email 1d:
Scction -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response.
Seale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

Code | Particulars 1 4 5

DRSI | The current content of syllabus is fulfilling the need of Industry , sufficient to bridge the gap between o
industry standards /current global scenarios and academics and enhances Knowledge of functional
arcas of management

DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national (P
trends in management

DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per et
each course by the teachers

DRS4 | Sufficient reference material and bdoks are available for the topics mentioned in the syllabus. ¢ A |

DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment i

DRS6 | The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude,

: analytical abilitics, applicability, relevance and practical orientation to real life situations

DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transterable skills, Cross Cutting 2.
Issues, Gender Equality, Environment and Sustainability, Human Values, Professional Ethics etc.

DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national =
integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the
students towards National Development

DRS9 | The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services L~

and Enprencurial attitude amongsl the students

Please suggest any new certificate course 1o further improvement in terms of knowledge / skills and employability of students:

Please mention any other suggestions:

Name and Signature of Alumni
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Faculty Feedback for Design and Review of Syllabus
v
Name of Respondent: '\j\N"‘[ B\A‘@W Contact Number: Email 1d:
Seetion -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response.

Scale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

- .
'?,n\"’_"v

LCode " Particulars

e |

DRS1 | The current content of syllabus is fulfilling the need of Industry , sufficient to bridge the gap between
industry standards /current global scenarios and academics and enhances Knowledge of functional

areas of management

DRS2 | Current Syllabus is adcquately covers contemporary topics/ global issues/'emerging global and national -
trends in management :

DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per \/4%
each course by the teachers

DRS4 * | Sufficient reference ‘material and books ard available for the topics mentioned in the syllabus. ' 1

DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment

DRS6 | The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude,
analytical abilities, applicability, relevance and practical orientation to real life situations

DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting
Issues, Gender Equality, Environment and Sustainability, Human Values, Professional Ethics ete.

DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national
Integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the J v’
students towards National Development

DRS9 | The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services l i - |

and Enprencurial attitude amongst the students

Please suggest any new certificate course to furthier improvement in terms of knowledge / skills and employability of students:

Piease mention any other suggestions:

Name and Signature of Faculty \}\“&

.;. LA



Name of Respondent:  oef Aol Wikgng, Contact Number: Email 1d:
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Faculty Feedback for Design and Review of Svllabus

Section -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a seale by checking the appropriate response,

Scale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

Lgode Particulars 5
DRS1 | The current content of syllabus is fulfilling the need of Industry , sufficient 1o bridge the gap between
industry standards /current global scenarios and academics and enhances Knowledge of functional /
areas of management } ,
DRS2 | Current Syilabus is adequately covers contemporary topics/ global issues/emerging global and national ;/T
trends in management
DRS3 | The specified contact hours stated in syllabus is sufTicient to complete the coverage of syllabus as per 4 ,T
each course by the teachers =
DRS4 | Sufficient refererice material and books ‘are available for the topics mentioned in the dyllabus. [
DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment o
DRS6 | The current syllabus meets the expeclations in terms of learning values, skills, knowledge, attitude, :
analytical abilitics, applicability, relevance and practical orientation to real life situations v
DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting )
| Issues, Gender Equality, Environment and Sustainability, Human Values, Professional Ethics ete. il
DRSS | The Courses /subjects in the syllnbus covers the aspects such as fundamental duties, national
Integration, Peace, Love and Communal harmony, Human rights, Social Secerity and sensitizing the
students towards National Development ’
DRS9 | The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services l
and Enpreneurial attitude amongst the students

Please suggest any new certificate course to further improvement in terms of knowledge / skills and employability of students:

Please mention any other suggestions:

Artkat i

Name and Signature of Faculty
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Faculty Feedback for Design and Review of Syllabus
Name of Respondent: a‘d ey\An\ ?M)M Contact Number: Emuil 1d:
Section -A: Feedback for Design and Review of Syvllabus (DRS)
Please score the following on a scale by checking the appropriate response.
Seale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree
Code | Particalars 7 ) 2 3 /4|5 ]
DRS1 | The current content of syllabus is fulfilling the need of Industry . sufficient to bridge the gap between 1 l e
industry standards /current global scenarios and academics and enhances Knowledge of functional
arcas of management
DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues’emerging global and national 1
trends in management
DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per L
each course by the teachers
DRS4 | Sufficient reference material and books are avhilable for the topics nfentioned in the syllabus. 1 ;
DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment P
DRS6 | The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude, l/
analytical abilities, applicability, relevance and practical orientation to real life situations
DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting \/
Issues, Gender Equality, Environment and Sustainability, Human Values, Professional Ethics ele, ,
DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national
Integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the
students towards National Development
DRS9 | The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services

and Enprencurial attitude amongst the students

Please suggest any new certificate course to further improvement in terms of knowledge / skills and employability of students:

Please mention any other suggestions: Mﬂ\

Name and Signature of Faculty L{’:’ZL‘W
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_ Faculty Feedback for Design and Review of Syllabus
Name of Respondent: ‘lf-lc\“‘\ v Nilape Contact Number: Email 1d:
Scetion -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response.
Scale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, S-Strongly Agree

Code | Particulars
DRS] | The current content of syllabus is fulfilling the need of Industry |, sufficient to bridge the gap between

industry standards /current global scenarios and academics and enhances Knowledge of functional =
areas of management

DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national B
trends in management >

DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per
each course by the teachers az

DRS4 | Sufficient reference material and books are available for the topics mentioned in the syllabus. "

DRSS . The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment >

S

DRS6 | The current syliabus meets the expectations in terms of leaming values, skills, knowledge, attitude, o
analytical abilitics, applicability, relevance and practical orientation to real life situations

DRS7 | The Syllabus is covering inculeation of the aspects of Life Skills, Transferable skills, Cross Cutting I
Issues, Gender Equality, Environment and Sustainability, Human Values, Professional Ethics etc. ]

DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national p
Integration, Peace. Love and Communal harmony, Human rights, Social Security and sensitizing the -
students towards National Development

DRSY | The current syllabus tries to build the opportunities in terms of cmployability such as Jobs, Services | LT
and Enprencurial attitude amongst the students | |

Please suggest any new certificate course to fusther improvement in terms of knowledge / skills and employability of students: =

4 . o |
Please mention any other suggestions: L}?ﬁ'ﬁ*“ sexung Agt S‘J"wdf A &?

Name and Sknawr\é’ﬁ Faculty



Jayawantrao Saws

Faculty Feedback for Design and Review of Syllabus

SO TR
Name of Respondent; F‘:"}\g)h ya K\ vy Contact Number: Email 1d:

Section -A: Feedback for Design and Review of Syllabus (DRS)
Please score the following on a scale by checking the appropriate response.
Seale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, S-Strongly Agree

Code | Particulars 3 5
DRS1 | The current content of syllabus is fulfilling the need of Industry , sufficient to bridge the gap between
industry standards /current global scenarios and academics and enhances Knowledge of functional Wl
arcas of management
DRS2 | Current Syllabus is adequately covers contemporary topics’ global issues/emerging global and national
' trends in management host
DRS3 | The specified contact hours stated in syllabus is sulicient to complete the coverage of syllabus as per <A
each course by the teachers |
DRS4 | Sufficient reference material and books are available for the topics mentioned in the syllabus. A |

DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment

'DRS6 | The current syllabus meets the expectations in terms of learing values, skills, knowledge, attitude.
analytical abilitics, applicability, relevance and practical orientation to real life situations

DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transterable skills, Cross Cutting
Issues. Gender Equality, Environment and Sustainability, Human Values, Professional Ethics etc.

DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national
Integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the

students towards National Development

"DRSY | The current sylabus tries to build the opportunities in terms of employability such as Jobs, Services
and Enpreneurial attitude amongst the studests

Please suggest any new certificate course 1o further improvement in terms of knowledge / skills and employability of students:

Please mention any other Euas@stions:

NnmonMS‘lMtWoo(PﬁWY Pt I m’n NGOV el




Faculty Feedback for Design and Review of Syllabus

Name of Rumdculz‘&# ‘gm Contact Number: Email Td:
Section -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response,
Seale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

and Enpreneurial attitude amongst the students

Code | Particulars 4 5
DRS1 | The current content of syllabus is fulfilling the need of Industry , sufficient to bridge the gap between ‘/
indusiry standards /current global scenarios and academics and enhances Knowledge of functional
arcas of management
DRS2 | Current Syliabus is adequately covers contemporary topics/ global issues/emerging global and national
trends in management
DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per Vr
cach course by the teachers Vv L
DRS4 | Sufficient reference material and books are available for the topics mentioned in the syllabus. v | ok
DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment v
DRS6 | The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude, W 4/
analytical abilitics, applicability, relevance and practical orientation to real life situations |
DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting _ |
Issues, Gender Equality, Envitonment and Sustainability, Human Values, Professional Ethics ete. v
DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national
Integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the v
{ students towards National Development ) |
DRS9 | The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services \/J

Please suggest any new certificate course to further improvement in terms of knowledge / skills and employability of students;

Please mention any other suggestions:

Namo and Signature of Faculty F___
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Wogs f37 Sowcenst Institute of Management & Research, Hadapasar, Pune-28
Employer feedback on Curriculum Enrichment

[ Respondent: My [GRe B hosle

Type of Industry:

Name o

f Industry/ Company/ Tustitute:

Contact Number:
Email 1d:
Please tick on the scale where in (5-Strongly Agree, 4-Agree, 3-Neutral, 2-Disagree, 1-Strongly Disagree)

Sr.No Statements e
I. | Institute current Curriculum of MBA Programme is relevant for employability v
2. | Carriculum caters the need of industry and helps in building efficiency and effectiveness of organisation o
3. | Current curriculum has application based courses which caters the needs of industry in terms of knowledge | skills, Ve
attitude and innovation
4. | The curriculum has enrich content which fulfils required orientation human resources VT
5. | Current syllabus offers need hased and meets to the expectations of industry A
6. | cumriculum helps in building entreprencurial motives which helps to the students for starting thelr ventures I
7. | Cwviculum bridges the gap between Industry & Academie LA~

Signature of m%



Jarsy
t@ I MQ Jayawantrao Sawant
Institute of Management & Research, Hadapasar, Pune-28

“hgcfw Sovvenel

Employer feedback on Curriculum Enrichment

Name of Respondent:: A-rchoryy Gotehole.
Type of Industry:

Name of Industry/ Company/ Institute:

Contact Number:

Email 1d:

Please tick on the scale where in (5-Strongly Agree, 4-Agree, 3-Neutral, 2-Disagree, 1-Strongly Disagree)

Sr.No Statements
1. | Institute current Curriculum of MBA Programme is relevant for employability
2. [ Curriculum caters the need of industry and helps in building efficiency and effectivencss of organisation
3. | Cumrent curriculum has application based courses which caters the needs of industry in terms of knowledge . skills,
attitude and innovation
4. | The curriculum has envich content which fulfils required orientation human resources
5. | Current syllabus offers need bused and meets to the expectations of industry
6. | curriculum helps in building entreprencurial motives which helps to the students for starting their ventures
7. | Curriculum bridges the gap between Industry & Academic
N C
¥
Signa of respondent:
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Employer feedback on Curriculum Enrichment

Name of Respondent: .')\,W‘f\eslu.h’( A q had)
Type of Industry:
Name of Industry/ Company/ Institute:
Contact Number:
Email Id:
Please tick on the scale where in (5-Strongly Agree, 4-Agree, 3-Neutral, 2-Disagree, 1-Strongly Disagree)

Sr.No Statements

1. | Institute current Curriculum of MBA Programme is relevant for employability

2. | Curriculum caters the need of industry and helps in building efficiency and cffectiveness of organisation

3. | Current curriculum has application based courses which caters the needs of industry in terms of knowledge . skills,
- attitude and innovation

4, | The curriculum has enrich content which fulfils required orientation human resources

5. | Current syllabus ofters need based and meets to the expectations of industry

6. | curriculum helps in building entreprencurial motives which helps to the students for starting their ventures

7. | Curriculum bridges the gap between Industry & Academic

Signature of respondent:
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Employer feedback on Curriculum Enrichment

Name of Respondent: Pfc cl’{t( Para

Type of Industry:
Name of Industry/ Company/ Institute:

Contact Number:
Email Id:
Please tick on the scale where in (5-Strongly Agree, 4-Agree, 3-Neutral, 2-Disagree, 1-Strongly Disagree)

' Sr.No Statements 112134

1. | Institute current Curriculum of MBA Programme is relevant for employability V1

2. | Curriculum caters the need of industry and helps in building efficiency and effectiveness of organisation

3. | Current curriculum has application based courses which caters the needs of industry in terms of knowledge . skills, V4
attitude and innovation

The curriculum has enrich content which fulfils required orientation human resources v

Current syllabus offers need based and meets to the expectations of industry v

curriculum helps in building entrepreneurial motives which helps to the students for starting their ventures !

<

e (S 1 B 1 I

Curriculum bridges the gap between Industry & Academic J

¥

Signature of mpondont? W
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Employer feedback on Curriculum Enrichment

Namte of Respondent: pc* oy Kulkaen!

Type of Industry:

Name of Industry/ Company/ Institute:

Contact Number:
Emuil 1d:
Please tick on the scale where in (5-Strongly Agree, 4-Agree, 3-Neutral, 2-Disagree, 1-Strongly Disagree)

Sr.No

Statements

Institute current Curriculum of MBA Programme is relevant for employability

o)
-

Curricutum  caters the need of industry and helps in building efficiency and effectiveness of organisation

3

Current curriculum has application based courses which caters the needs of industry in terms of knowledge . skills,

attitude and innovation

The curriculum has enrich content which fulfils required ordentation human resources

Current syllabus offers need based and meets to the expectations of industry

£ R

curriculum helps in building entrepreneurial motives which helps to the students for starting their ventures

Curriculum bridges the gap between Industry & Academic

') .
f v
Signatureof mmd-m:,ig@'v"L&ﬂ
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Employer feedback on Curriculum Envichment

Name of Respondent: ™M~ Suwa Tali

Type of Industry:

Name of Industry/ Company/ Institute:

Contact Number:
Emailld:
Please tick on the scale where in (5-Strongly Agree, 4-Agree, 3-Neutral, 2-Disagree, 1-Strongly Disagree)

Sr.No Statements
1. | Institute current Curriculum of MBA Programme is relevant for employability
2. | Curriculum caters the need of industry and helps in building efTiciency and effectiveness of organisation
3, | Current curriculum has application based courses which caters the needs ofvindustry in terms of knowledge , skills,
attitude and innovation
4. | The curriculum has enrich content which fulfils required orientation human resources
5. | Current syllabus offers need based and meets to the expectations of industry,
6. | curriculum helps in building entreprencurial motives which helps to the students for starting their ventures
7. | Curriculum bridges the gap between Industry & Academic

Signature of respondent:
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Employer feedback on Curriculum Enrichment

Namie of Respondent:)¢ Kej ay Patie
Type of Industry:

Name of Industry/ Company/ Institute:

Contact Number:
Email 1d:
Please tick on the scale where in (5-Strongly Agree, 4-Agree, 3-Neutral, 2-Disagree, 1-Strongly Disagree)

Sr.No

Statements

4'5

Institute current Curriculum of MBA Programme is relevant for employability

2.

Curriculum caters the need of industry and helps in building efficiency and effectiveness of organisation

Carrent curriculum has application based courses which caters the needs of industry in terms of'knowledge , skills,
attitude and innovation

The curriculum has enrich content which fulfils required orientation human resources

Curren! syllabus offers need based and meets to the gxpectations of industry

curriculum heips in building entreprencurial motives which helps 1o the students for starting their ventures '

N B = e

Curriculum bridges the gap between Industry & Academic

Signature of respondent: /
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Employer feedback on Curriculum Enrichment

Name of Respondent: %QA @fnm -

Type of Industry:
Name of Industry/ Company/ Institute:

Contact Number:

Email 1d:

Please tick on the scale where in (5-Strongly Agree, 4-Agree, 3-Neutral, 2-Disagree, I-Strongly Disagree)

Sr.No Statements 1[2(3|4(S§
1. | Institute current Curriculum of MBA Programme is relevant for employability A
2. [ Curriculum caters the need of industry and helps in building efficiency and effectiveness of organisation ! il
3. Ct{mnt curriculum has application based courses which caters the needs of industry in terms of knowledge , skills, P .

attitude and innovation
4. | The curriculum has enrich content which fulfils required orientation human resources Vg
5. | Current syllabus offers need based and meets o the expectations of industry a . vt
6. | curriculum helps in building entrepreneurial motives which helps to the students for starting their ventures VK'
7. | Curriculum bridges the gap between Industry & Academic L,/]
1

Signature of respondent:




Name of Respondent: M Mwm \(Alnbr Contact Number: Email 1d:
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Parent Feedback for Design and Review of Syllabus

Section <A: Feedbacek for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response.
Seale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

vawantrao Sawant
T Institute of Manage ment & Research, Hadapsar, Pune

&

Plense supgest any new certificate course to further improvement in terms of knowledge / skills and employability of students:

Please mention any other suggestions:

and Enprencurial attitude amongst the students

Code | Particulars ‘ O N
DRSI | The current content of syllabus is fulfilling the need of Industry , sufficient to bridge the gap between ‘ §
indusiry standards /current global scenarios and academics and enhances Knowledge of functional v
arcas of management
DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national "1
trends in management
DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per 8
each course by the teachers | ¢
DRS4 | Sufficient reference mattrial and books are avdilable for the topics méntioned in the syllabug, | 1 '
DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment -
DRS6 | The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude, |
analytical abilities, applicability, relevance and practical orientation to real life situations
DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting
Issues, Gender Equality, Environment and Sustainability, Human Values, Professional Fthics etc. b4
DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national / =
Integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the
students towards National Development
DRSY | The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services L I
|

Nomoe and Siedituro of Parent
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Parent Feedback for Design and Review of Sy llabus

Name of Respondent: f-’;.» Lolnddey “Thay r b Contact Namber: Emuil 1d:

Section -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response.

Scale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

Code [ Particulars - | N ENE WA
DRS1 | The current content of syllabus is fulfilling the need of Industry , sufficient to bridge the gap between
industry standards /current global scenarios and academics and enhances Knowledge of functional L+
areas of management
DRS2 | Current Syllabus is adequately covers contemporary topics/ global issucs/cimerging global and national L/J
trends in management
DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per
cach course by the teachers
DRS4 | Sufficfent reference material'and books are available for the topics mentiohed in the syllabus. A [/
DRSS | The evaluation methods mentioned in the syllabus are sufficicnt for providing proper assessment \/1,
DRS6 | The current syllabus meets the expectations in terms of leaming values, skills, knowledge, attitude, L~
analytical abilitics, applicability, relevance and practical orientation to real life situations -
DRS?7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting Ve
Issues, Gender Equality, Environment and Sustainability, Human Values, Professional Ethics etc.
DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national
Integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the
students towards National Development
DRS9 | The current syliabus tries to build the opportunities in terms of employability such as Jobs, Services O
and Enprencurial attitude amongst the students |

Please suggest any new certificate course 10 further improvement in terms of knowledge / skills and employability of students:

Piease mention any other suggestions:

sA } W"!‘ -
Name and SlManm
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Parent Feedback for Design and Review of Syllabus

C vawel Contact Number: Email 1d:

Name of Respondent: Cunesia Chave

Section -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response,

Scale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, S-Strongly Agree

JSPMs 1

| JéiMQ Jayawantrao S:ml-; .
b1 1, Had

Code | Particulars 4 8]
DRS1 | The current content of syllabus is fulfilling the need of Industry , sufficient to bridge the gap between ;
industry standards /current global scenarios and academics and enhances Knowledge of functional L~
areas of management
DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national =
trends in management ]
DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per
each course by the teachers g
DRS4 | Sufficient reference material and books arc available for the topics mentioned in the syllabus. 7
DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment ./
DRS6 | The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude, L/
- analytical abilities, applicability, relevance and practical orientation to real life situations
DRS7 | The Syllabus is eovering inculcation of the nspects of Life Skills, Transferable skills, Cross Cutting
Issues, Gender Equality, Environment and Sustainability, Human Values, Professional Ethics etc. v
DRSS | The Courses /subjects in the syllabus covers the aspeets such as fundamental duties, national
Integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the P
students towards National Development .
DRS9 | The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services L~

Please suggest any new certificate course to further improvement in terms of knowledge / skills and employability of students:

Please mentanm other suggestions:

and Enpreneurial attitude amongst the students

" -
e A

Name and Slgnature of Parent



S Parent Feedback for Design and Review of Syllabus
Name of Respondent: \‘} vlas B)\OS'J e Contact Number: Email 1d:
Section -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response.
Scale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

DRSY

Integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the
students towards National Development

Code | Particulars 4 5
DRSI | The current content of syllabus is fulfilling the need of Industry . sufficient to bridge the gap between 8
industry standards /current global scenarios and academics and enhances Knowledge of functional (
areas of management
DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national
trends in management
DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per
each course by the teachers
DRS4 | Sufficient reference material and books are available for the topics mentioned in the syllabus. o
DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment vV
DIRS6 | The current syllabus meets the expectations in terms of leaming values, skills, knowledge, attitude, oA
= analvtical abilities. applicability, relevance and practical orientation to real life situations
DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting Ve
[ssues. Gender Equality, Environment and Sustainability, Human Values, Professional Ethics etc.
DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national \/F'

 students | Developmemt
The current syliabus tries to build the opportunities in terms of employability such as Jobs, Services

and Enprencurial attitude amongst the students

Please suggest any new certificate course 1o further improvement in fo

please mention any other suggestions:

rms of knowledge / skills and employability of students:

Mamses and Senature of Pa " =
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Parent Feedback for Design and Review of Syllabus

Name of Respondent: Kamb e . N Contact Number: Email Id;
Section -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response.
Scale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

Institute of Management & Research, Hada

| Issues, Gender Equality, Environment and Sustainability, Human Values, Professional Ethics ete.

DRSS

Code | Particulars 3 4 5
DRSI1 | The cumrent content of syllabus is fulfilling the need of Industry , sufficient to bridge the gap between
industry standards /current global scenarios and academics and enhances Knowledge of functional 1
areas of management
DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national %l
trends in management
DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per M
cach course by the teachers
DRS4 | Sufficient reference material and books are available for the topics mentioned in the syllabus. \/
DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment s
DRS6 | The current syllabus meets the expectations in terms of leaming values, skills, knowledge, attitude, L
analytical abilities, applicability, relevance and practical orientation to real life situations
DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting \/ l/.t
W

The Courses /subjects in the syllabus covers the aspects such as fundamental dutics, national
Integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the
students towards Natiopal Development

DRS9

- The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services
. and Enprencurial attitude amongst the students

Please suggest any new certificate course to further improvement in terms of knowledge / skills sl cmployabiliy of students:

Please mention any other suggestions:

Mﬁwn of Parent



Name of Respondent: ém, P Contact Number: Email 1d:

Jayawantrao!

Parent Feedback for Design and Review of Syllabus

Section -A: Feedback for Design and Review of Syllabus (DRS)
Please score the following on a seale by checking the appropriate response.
Scale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

| g et o e Institute of Managizment;g@@g'" h, Ha

Code | Particulars 11 3 4 | §
DRS1 | The current content of syllabus is fulfilling the need of Industry , sufficient to bridge the gap between |
industry standards /current global scenarios and academics and enhances Knowledge of functional
areas of m
DRS2 | Current Syliabus is adequately covers contemporary topics’ global issues’emerging global and national g
trends in management
DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per =
cach course by the teachers
DRS4 | Sufficient reference material and books are available for the topics mentioned in the syllabus, =
DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment ok .
DRS6 | The current syllabus meets the expectations in terms of lcaming values, skills, knowledge, attitude,
analytical abilities, applicability, relevance and practical orientation to real life situations o
DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting /
Issues, Gender Equality, Environment and Sustainability, Human Values, Professional Ethics ete,
DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national
[ntegration. Pesce, Love and Communal harmeony. Human rights, Social Security and sensitizing the
students towards Nationa! Development
DRSY | The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services Lo

| and Enpreneurial attitude amongst the students

Please suggest any new certificate course to further improvement in terms of knowledge / skills and employability of students:

Please Eentlon any other suggestions:

Name Signature of Paront



Parent Feedback for Design and Review of Syllabus

Name of Respondent: = S . GoiKwad Contact Number: Email Id:
Section -A: Feedback for Design and Review of Syllabus {DRS)

Please score the following on a seale by checking the approprinte response.

Scale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

Code | Particulars | 2 3 A 5
[DRST | The current content of syliabus is Tulliling the need of Industry , sufficient to bridge the gap between 3
industry standards /current global scenarios and academics and enhances Knowledge of functional
areas of management
DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national
trends in management :
DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per =
each course by the teachers
DRS4 | Sufficient reference material and books are available for the topics mentioned in the syllabus. \/
DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment \/{

DRS6 | The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude,

analytical abilitics, applicability, relevance and ical orientation to real life situations
DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting
Issues, Gender Equality, Environment and Sustainability, Human Values, Professional Fihics etc. v )2

DRSS | The Courses /subjects in the syliabus covers the aspects such as fundamental dutics, national : v
l Integration, Peace. Love and Communal harmony, Human rights, Social Security and sensitizing the

DRS9 l‘l‘he current syllabus tries to build the opportunities in terms of employability such as Jobs, Services \/J
and Enpreneurial attitude amongst the students = | ]

students towards National Development ) |

Please suggest any new certificate course to further improvement in terms of knowledge / skills and employability of students:

Ple ention agy other suggestions:

~ Name and Signature of Parent
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Jayawantrao Sawant

Tnstitute of Management & Research, Hadapsar, i
Parent Feedback for Design and Review of Syllabus

Name of Respondent: l(am L)\e Y. 0, Contact Number: Email 1d:
Section -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response,

Scale: - 1- Strongly Disagroe, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

Code | Particulars 1 2 3 4
DRSI1 | The current content of syllabys is fulfilling the need of Industry , sufficient to bridge the gap between
industry standards /current global scenarios and academics and enhances Knowledge of functional e
arcas of management |
DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national 2 j&
trends in management
DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per w2
cach course by the teachers
DRS4 | Sufficient reference material and books are available for the topics mentioned in the syllabus, A
DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment -
DRSE The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude,
anaiytical abilities, applicability, relevance and practical orientation to real life situations
DRS7 | The Syllabus is covering inculeation of the aspects of Life Skills, Transferable skills, Cross Cutting

i Issues, Gender Equality, Environment and Sustainability, Human Values. Professional Ethics eto.

DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national
Integration, Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the
students towards National Development

NN [NK

DRS9 | The current syllabus tries to build the opportunities in terms of employability such as Jobs. Services |
and Enpreneurial attitude amongst the students | |

Please suggest any new certificate course to further improvement in terms of knowledge / skills and employability of students:

Please mention any other suggestions:

|
Name and Signature of mxﬂw “L




Students, Parents Employers Faculty
Alumni




JSPM's

: l(_%iMD | Jayawantrao Sawant

Institute of Management & Research, Hadapsar, Funess

Contents
Stakeholders Feedback, Analysis and Action taken Report 3
Introduction 3
Objectives of the Feedback 3
Process of Feedback and action taken 3
Facets of Feedback from Stakeholders 4
Feedback Collected from the stakeholders 4
Classification of Feedback of the stakeholders: 4
Summary of feedback taken from various stakeholders 5
Feedback Analysis: 5
The Alumni Feedback: 9
Parent Feedback : 11
Employer Feedback 13
Action Taken Report on Alumni Feedback 15
Action taken report on Parents feedback 15
Action taken report on Industry feedback 16
Action taken report on Students feedback 16
Feedback Analysis of Students: 17
Feedback Analysis for First year MBA SEM I 17
Feedback Analysis for First year MBA SEM I1 19
Feedback Analysis for Second year MBA SEM II1 21
Feedback Analysis for Second year MBA SEM IV 23
1. Annexure for Course Outcomes Evaluation Form 25
2. Annexure for Stakeholders Feedback for Design and Review of Syllabus 26
3. Annexure for Stakeholders Feedback for Design and Review of Syllabus 27
4. Annexure for Stakeholders Feedback for Design and Review of Syllabus 28
5. Annexure for Stakeholders Feedback for Design and Review of Syllabus 29
6. Student Feedback for various courses & teaching learning process (Course Outcomes) ........ 30

28

Page 2 of 31



JSIM's
Jayawantrao Sawant y
ey P Institute of Management & Research, Hadapsar, |

Stakeholders Feedback, Analysis and Action taken Report

Introduction:

The institute carries the process of syllabus from various stakeholders Such as Employers,
Alumina and faculties, parents. The prime motive behind carrying out this process is to know
the real time requirement of industry & current scenario and opportunities in market for
employability of the students

Objectives of the Feedback:

1. To understand the expectations of industry and cater the needs of industry by creating
competencies that required for industry through academic learning

2. To know the real requirement of current scenario and reduce the gap between market
demand and supply of candidate who are capable to cater the needs of industry

3. To understand the real challenges faced by the alumni while working in the industry
and practical exposure through syllabus learning

4. To provide necessary changes for upgrading the syllabus based on their expertise and
teaching enrichment while carrying out the process of teaching learning.

5. To provide necessary upgrading in content of syllabus, current trends in various areas
of management and reduce the outdated portion of the syllabus from curriculum

Process of Feedback and action taken

Feedback
Collected

‘» Action Taken

Fig: Process of Feedback and action taken

Page 3 of 31
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Facets of Feedback from Stakeholders

O )

Feedback of
Stakeholders

-

T

Students

-

-

Alumni

J

4 N

Parents

= J

-

\

Faculty

\

J

Figure 1: Process of Feedback Analysis of Stakeholders

Feedback Collected from the stakeholders :

1. Students : Collection of feedback from the students are carried out every semester

T

Employers

-

2. Alumni: Alumni feedback collected after every alumni meet and whenever alumni

interact with institute about satisfaction and expectations about syllabus.

3. Parents: Parent feedback collected after every parent meet about satisfaction and

feedback for revision of syllabus is carried out after two years before actual revision

of syllabus.

4. Faculty: Feedback for revision of syllabus is carried out after two years before actual

revision of syllabus.

5. Employers: Feedback for revision of syllabus is carried out after two years before

actual revision of syllabus.

Classification of Feedback of the stakeholders:

1. Collection of feedback

2. Analysis of feedback

3. Action taken report on Feedback of stakeholders

4. Communication and availability of feedback ( In academic file and on website )
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Summary of feedback taken from various stakeholders

Sr. No Stakeholder
1 Faculty

2 Parents

3 Alumni

4 Employer

5 Student

Feedback was taken from shareholders based on questionnaire which consist on the basis of Design &
review of Syllabus of university

Feedback Analysis:

1. The teacher Feedback: The teacher feedback taken on design and review of syllabus.

The analysis showed that there is no need to change in courses which are prescribed
by SPPU in Current CBCS Pattern-2016.

Particulars Strongly | Disagree | Neutral | Agree | Strongly
Disagree Agree
DRS1 | The current content 0 0 1 7 9

of syllabus is fulfilling
the need of Industry
, sufficient to bridge
the gap between
industry standards
/current global
scenarios and
academics and
enhances Knowledge
of functional areas of
management

DRS2 | Current Syllabus is 0 1 1 7 8
adequately covers
contemporary topics/
global
issues/emerging
global and national
trends in
management
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Jayawantrao Sawant

DRS3 | The specified contact
hours stated in
syllabus is sufficient
to complete the
coverage of syllabus
as per each course
by the teachers

0

2

3

4

DRS4 | Sufficient reference
material and books
are available for the
topics mentioned in
the syllabus.

DRS5 The evaluation
methods mentioned
in the syllabus are
sufficient for
providing proper
assessment

DRS6 | The current syllabus
meets the
expectations in terms
of learning values,
skills, knowledge,
attitude, analytical
abilities, applicability,
relevance and
practical orientation
to real life situations

10

DRS7 The Syllabus is
covering inculcation
of the aspects of Life
Skills, Transferable
skills, Cross Cutting
Issues, Gender
Equality,
Environment and
Sustainability,
Human Values,
Professional Ethics
etc.

12
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The Courses
/subjects in the
syllabus covers the
aspects such as
fundamental duties,
national Integration,
Peace, Love and
Communal harmony,
Human rights, Social
Security and
sensitizing the
students towards
National
Development

0

0

0

13

DRS9

The current syllabus
tries to build the
opportunities in

terms of
employability such as
Jobs, Services and
Enpreneurial attitude
amongst the
students

13
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[ayawantrao Sawant

Institute of Management & Research, Hadapsar, FuneiSs

The Alumni Feedback: The Analysis shows that the alumni are satisfied with
the syllabus of SPPU; in fact they suggested that the syllabus was very suitable for the
purpose of understanding the concept of national integration also as well as some
courses like Legal Aspects of business, Income tax, Management Sustainability are
helpful for understanding the helpfulness of sustainability, gender issues & other

aspects

Code

Particulars

DRS1

The current content of syllabus is fulfilling the need of
Industry , sufficient to bridge the gap between industry
standards /current global scenarios and academics and
enhances Knowledge of functional areas of management

11

13

DRS2

Current Syllabus is adequately covers contemporary topics/
global issues/emerging global and national trends in
management

12

12

DRS3

The specified contact hours stated in syllabus is sufficient to
complete the coverage of syllabus as per each course by the
teachers

10

13

12

DRS4

Sufficient reference material and books are available for the
topics mentioned in the syllabus.

13

18

DRS5

The evaluation methods mentioned in the syllabus are
sufficient for providing proper assessment

17

DRS6

The current syllabus meets the expectations in terms of
learning values, skills, knowledge, attitude, analytical
abilities, applicability, relevance and practical orientation to
real life situations

18

17

DRS7

The Syllabus is covering inculcation of the aspects of Life
Skills, Transferable skills, Cross Cutting Issues, Gender
Equality, Environment and Sustainability, Human Values,
Professional Ethics etc.

30

DRSS8

The Courses /subjects in the syllabus covers the aspects
such as fundamental duties, national Integration, Peace,
Love and Communal harmony, Human rights, Social Security
and sensitizing the students towards National Development

17

18

DRS9

The current syllabus tries to build the opportunities in
terms of employability such as Jobs, Services and
Entrepreneurial attitude amongst the students

26
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Parent Feedback :

[ayawantrao Sawant
Institute of Management & Research, Hadapsar, Funes

The parents are satisfied with the syllabus design and they are

highly satisfied with the course content which are helpful for them to achieve the objectives
of students growth in terms of employibility skill

Code

Particulars

DRS1

The current content of syllabus is fulfilling the need of
Industry , sufficient to bridge the gap between industry
standards /current global scenarios and academics and
enhances Knowledge of functional areas of
management

DRS2

Current Syllabus is adequately covers contemporary
topics/ global issues/emerging global and national
trends in management

DRS3

The specified contact hours stated in syllabus is
sufficient to complete the coverage of syllabus as per
each course by the teachers

DRS4

Sufficient reference material and books are available
for the topics mentioned in the syllabus.

DRSS

The evaluation methods mentioned in the syllabus are
sufficient for providing proper assessment

DRS6

The current syllabus meets the expectations in terms of
learning values, skills, knowledge, attitude, analytical
abilities, applicability, relevance and practical
orientation to real life situations

DRS7

The Syllabus is covering inculcation of the aspects of
Life Skills, Transferable skills, Cross Cutting Issues,
Gender Equality, Environment and Sustainability,
Human Values, Professional Ethics etc.

DRSS

The Courses /subjects in the syllabus covers the aspects
such as fundamental duties, national Integration, Peace,
Love and Communal harmony, Human rights, Social
Security and sensitizing the students towards National
Development

DRS9

The current syllabus tries to build the opportunities in
terms of employability such as Jobs, Services and
Entrepreneurial attitude amongst the students
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Employer Feedback : The industry representative are happy with the syllabus of SPPU
and they are satisfied with the course content . they are agree with that the syllabus which is
prescribed by university are useful to some extent for developing entreprenuerial skills

Sr. Particulars
No 3 4 5
Institute current Curriculum of MBA Programme is 8 9 7
1 | relevant for employability
Curriculum caters the need of industry and helps 2 8 8 5
in building efficiency and effectiveness of
2 | organisation
Current curriculum has application based courses 10| 7 9
which caters the needs of industry in terms of
3 knowledge , skills, attitude and innovation
The curriculum has enrich content which fulfils 1 121 6 5
4 | required orientation human resources
Current syllabus offers need based and meets to the 5 12 6 3
5 | expectations of industry
curriculum helps in building entrepreneurial 1 8 10 8
motives which helps to the students for starting
6 | their ventures
Curriculum bridges the gap between Industry & 1 7 12 7
7 | Academic
¥ Industry Feedback on Design and Review of
z Syllabus
- i
g 12 12
@ 12
x 10
ey 10 4 9
g ; 8 = 88 ‘ . A
E 6 5 5
5 ;
z ) 2
2 i 13 13
0
1 2 3 7
M Strongly Disagree . 1 2 1 . 1 1
M Disagree ' 3 S 1 - 1
M Neutral 8 8 10 12 12 8 7
M Agreo a 8 7 G G 10 12
M Strongly Agree 7 5 a 3 3 7
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Action taken report on Faculty feedback:

Sr.no | Focal Point Suggestions Action Taken

1. | Bridge the | For new current revised syllabus there should | various Expert
Gap Between | be more industry exposure and hence experts | sessions as per the
Industry to be called from industry for conducting | fequirement of
Standards/ sessions as per the area of expertise to enrich faculty - on  recent
current the learning the feedback trends are considered
global
scenarios

2. | Application | To understand the current syllabus which was | Faculty =~ members
of Evaluation | revised in 2016, which courses are offered | had participated in
methods & | during the semester pattern as a electives | I PP program
expectations | subjects are discussed and how to apply
of  Current | various new assessment tools for the same are
syllabus discussed

3. | Regarding The faculty members are satisfied with | New books are
Reference available books and journals in the library. | purchased in library
Materials Though the faculty members are requested to

opt some new books in the library

4. | Regarding The faculty members are suggested that for | Faculty members are
updating upgrading and updating themselves in the | motivated for
and subject matters to attend various workshops | attending the
upgrading of | and other activities workshops and also
knowledge for research paper

writing activity
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Institute of Management & Research, Hadapsar, Funes

Action Taken Report on Alumni Feedback:

Sr.no Focal Point Suggestions Action Taken
1. | Regarding At the time of interaction with | New certificate course
Applicability and | alumni  along  with  faculty | Was introduced in the
practical members regarding selection and | academic calendar
orientation of the | application of course basket, they
real life situation suggested that recent course can
be implemented in the curriculum
which will benefited in upcoming
area of job opportunities
2. | Participation of in | Alumni members are shown | As part of regular

institute activities

interest in the participation of
institute activities for providing
some skill sets and knowledge

sharing

curriculum practice we
are involving Alumni for
the purpose of workshop
conduction and various

event activities

Action taken report on Parents feedback:

Sr.no Focal Point Suggestions Action Taken
1. Regarding building | Parent’s feedback was taken and | As part of regular
an opportunity in parents were very much satisfied | curriculum practice we
terms of with syllabus and curriculum. In | @€ conducting various
employability additions parents suggested that industry visits

regarding exposure to industry.
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Action taken report on Industry feedback:

Sr.no | Focal Point Suggestions Action Taken
1.| Current apart from subject knowledge provide | New certificate
Curriculum of them some additional inputs which | course was introduced
MBA Programme | were suitable to them to work hands- | in  the  academic
on in the industry calendar
2.| Expectations of Extensive exposure and practical | Industrial visits and

industries

knowledge to be imparted to the future
buddy managers by the institute

guest sessions was
introduced

Action taken report on Students feedback:

Sr.no | Focal Point Suggestions Action Taken
1.| Current Curriculum | Syllabus has a blend of
of MBA Programme | practical and industry based
and Teaching knowledge, skills and attitude )
Learning Process content and learning at
institute enjoyable experience.
2.| Expectations of The student suggested more | More exposure through M

students

industry  exposure  based

courses to be included

connect , Knowledge session
and interactions with

industry experts through
IAF & Forum activities
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[ayawantrao Sawant
Institute of Management & Research, Hadapsar, Funess

Feedback Analysis of Students:

Sr. No Particulars Course code
101 102 103 104 105 106 107 108 109 113

1 Preparation of teacher in terms of Knowledge, | 80.00 79.05 78.62 77.33 | 78.19 | 81.29 | 81.12 | 79.74 | 81.03 78.71
Skills and Attitude towards teaching-learning

2 Competency of creating learning environment | 81.21 79.57 80.60 77.84 | 77.50 | 78.45 | 79.66 | 80.86 | 80.17 79.22
in the class and creating interest in learning
process

3 Use of various methods of teaching- learning in | 79.14 78.62 81.12 79.31 | 80.69 | 79.48 | 79.48 | 78.88 | 77.84 78.53
session delivery

4 Creating opportunity to the students in 80.60 78.97 79.57 80.34 | 80.86 | 79.22 | 80.26 | 79.22 | 78.02 78.19
grasping knowledge, Skills and attitude

5 Use and sharing of teaching materials, use of 78.28 76.64 76.72 79.40 | 78.71 | 78.71 | 76.12 | 79.14 | 77.93 79.05
teaching aids and ICT and other learning
material in teaching- learning process

6 Communication and Effectiveness of Session 80.09 78.19 79.48 78.19 | 79.14 | 81.03 | 7828 | 79.57 | 75.78 77.76
Delivery

7 Use of live examples, case let/ cases, MCQs, 80.52 79.91 79.40 78.79 | 81.38 | 79.91 79.74 | 78.97 | 79.57 77.93
Handouts and other support material during
session delivery

8 Faculty Fairness in evaluation, Syllabus 80.86 79.05 78.71 7897 | 7871 | 79.74 | 79.48 | 79.40 | 76.90 78.36
completion, Punctuality, class control,
availability for guidance after session hours

9 Encouragement and participation, 82.50 79.05 78.45 7897 | 78.53 | 81.47 | 80.17 | 79.66 | 79.91 80.34
involvement of students in teaching learning
activities

10 Overall approach of faculty in teaching 79.48 77.33 80.09 78.36 | 77.07 | 79.83 | 79.91 80.00 | 78.97 80.17
learning process
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Based on the report of analysis feedback actions has been taken by the institution are as follows:

The students are satisfied with all courses of SEM 1 of MBA; students response for the subject is above 70%.The overall understanding of the courses is good

Only few corrective action planed was decided are as follows

1. The faculty member can improve the use of ICT and prepare the students regarding the same for usage

2. subjects of theoretical background can be make more interactive with the help of increasing "Activity Based Learning "
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[ayawantrao Sawant
Institute of Management & Research, Hadapsar, Funes

Course Code
Sr. No | Particulars 201 202 203 204 205 206 207 210 211 213

Preparation of teacher in terms of Knowledge,

1 Skills and Attitude towards teaching-learning 79.65 77.31 77.87 77.78 77.59 75.37 73.52 74.17 76.94 73.61

2 | Competency of creating learning environmentin | g o | 7676 | 7741 | 7778 | 7620 | 7537 | 7250 | 7435 | 7324 | 7481
the class and creating interest in learning process

3 | Use of various methods of teaching- learningin | ;¢ o7 | 7528 | 7657 | 75.83 | 7491 | 7639 | 7537 | 7546 | 75.56 | 74.17
session delivery
Creating opportunity to the students in grasping

4 . . 77.72 76.39 77.04 76.76 74.26 74.26 74.63 74.35 73.70 76.11
knowledge, Skills and attitude
Use and sharing of teaching materials, use of

5 teaching aids and ICT and other learning 78.07 73.98 77.22 77.96 75.46 76.30 75.56 74.54 73.52 74.81
material in teaching- learning process

6 | Dotery ion and Effectivencss of Session 76.84 | 7426 | 7796 | 7870 | 7574 | 7593 | 7509 | 73.98 | 7352 | 75.28
Use of live examples, case let/ cases, MCQs,

7 Handouts and other support material during 77.98 75.56 75.65 78.43 76.20 75.93 75.19 75.65 74.35 74.63
session delivery
Faculty Fairness in evaluation, Syllabus

8 completion, Punctuality, class control, 79.12 76.30 76.02 77.87 76.30 76.76 76.48 76.20 74.44 75.28
availability for guidance after session hours

g | Encouragement and participation, involvement | 77 1y | 7704 | 7503 | 7944 | 7593 | 75.65 | 75.65 | 7620 | 7620 | 74.54
of students in teaching learning activities

10 I?Ij)ec‘;*;'s' approach of faculty in teaching learning | 27 54 | 7556 | 77.13 | 77.31 | 7546 | 7741 | 7556 | 7583 | 7574 | 76.48
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Based on the report of analysis feedback actions has been taken by the institution are as follows:

The students are satisfied with all courses of SEM 2 of MBA; students response for the subject is above 70%.The overall understanding of the courses is good
Only few corrective action planed was decided are as follows

1. Practical Courses required extra session to make student more comfortable with concepts and application
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Feedback Analysis for Second year MBA SEM II1

ISPM's
[ayawantrao Sawant
Institute of Management & Research, Hadapsar, Funes!

Sr. No

Particulars

Course Code

301

302

303

304

305

306

Int1

Int 2

Int3

Int 4

1

Preparation of teacher in terms of
Knowledge, Skills and Attitude towards
teaching-learning

85.37

82.42

86.32

83.16

90.52

85.64

89.08

87.00

95.03

88.61

Competency of creating learning
environment in the class and creating
interest in learning process

83.79

78.95

84.00

82.21

82.90

91.48

87.82

88.30

90.30

87.60

Use of various methods of teaching- learning
in session delivery

81.58

78.95

82.74

80.74

84.56

84.23

85.45

89.21

92.60

89.39

Creating opportunity to the students in
grasping knowledge, Skills and attitude

80.74

77.68

82.42

80.32

84.05

84.40

86.84

86.71

90.81

88.98

Use and sharing of teaching materials, use
of teaching aids and ICT and other learning
material in teaching- learning process

81.26

79.68

82.00

80.84

82.89

83.00

89.76

86.88

93.20

87.62

Communication and Effectiveness of Session
Delivery

80.11

78.63

80.32

80.53

83.15

83.58

91.84

88.45

92.38

88.74

Use of live examples, case let/ cases, MCQs,
Handouts and other support material during
session delivery

80.11

717.79

81.26

80.63

89.90

85.52

83.55

83.47

89.09

88.88

Faculty Fairness in evaluation, Syllabus
completion, Punctuality, class control,
availability for guidance after session hours

79.26

76.95

80.84

79.26

87.29

87.70

85.56

89.47

92.83

89.38

Encouragement and participation,
involvement of students in teaching learning
activities

80.53

79.37

84.11

80.42

85.78

90.37

88.68

88.91

90.66

85.29

10

Overall approach of faculty in teaching
learning process

83.26

79.58

83.79

82.53

88.97

85.30

89.92

90.10

90.81

87.59
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Based on the report of analysis feedback actions has been taken by the institution are as

Follows: The students are satisfied with all courses of SEM 3 of MBA; students response for the subject is above 75%.The overall understanding of the courses is good

Only few corrective action planed was decided are as follow

1. To make a subject interesting faculty members can use various innovative methods
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Feedback Analysis for Second year MBA SEM IV

[ayawantrao Sawant
Institute of Management & Research, Hadapsar, Funes!

Course Code

Sr. No | Particulars 401 402 403 404 Int 1 Int 2 Int3 Int 4
Preparation of teacher in terms of Knowledge,
1 Skills and Attitude towards teaching-learning 85.65 81.96 91.98 89.26 87.21 93.26 88.33 88.75
’ Competency of creating learning environment in the
class and creating interest in learning process 82.50 82.72 85.45 91.69 85.67 92.95 88.11 93.29
3 Use of various methods of teaching- learning in
session delivery 82.17 81.74 93.57 90.89 91.17 92.33 92.22 92.27
4 Creating opportunity to the students in grasping
knowledge, Skills and attitude 78.91 79.67 90.87 89.86 87.83 95.16 88.10 88.83
Use and sharing of teaching materials, use of
5 teaching aids and ICT and other learning material
in teaching- learning process 7728 | 7891| 8693| 89.68| 8597| 99.56| 89.84| 85.12
6 Communication and Effectiveness of Session
Delivery 80.98 80.11 88.34 |  90.26 81.51 87.24 | 9137 89.52
Use of live examples, case let/ cases, MCQs,
v Handouts and other support material during session
delivery 77.83 83.59 91.65 91.44 85.74 92.85 95.31 90.70
Faculty Fairness in evaluation, Syllabus completion,
8 Punctuality, class control, availability for guidance
after session hours 77.61 78.91 89.97 89.32 88.13 92.82 90.97 95.46
9 Encouragement and participation, involvement of
students in teaching learning activities 81.09 83.26 88.62 92.88 86.41 91.84 88.22 96.09
10 Overall approach of faculty in teaching learning
process 80.54 81.74 90.54 88.63 89.58 94.38 92.49 98.63
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diedfiery

B Competency of creabmg leaming enwiranmenst an the dass and

oredting irerest in learning process

Based on the report of analysis feedback actions has been taken by the institution are as

Follows: The students are highly satisfied with all courses of SEM 4 of MBA; students response for the subject is above 75%.The overall understanding of the courses is

good
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1. Annexure for Course Outcomes Evaluation Form

Students Feedback for Courses

Programme: MBA Batch: Semester: Division: A/B Feedback Date:
Marks Out :
Sr. No. Feedback Criteria of 100 Course/Subject Code
Course Name
Preparation of teacher in terms of Knowledge,
1. Skills and Attitude towards teaching-learning 10
Competency of creating learning environment in 10
the class and creating interest in learning
2. process
Use of various methods of teaching- learning in 10
3. session delivery
Creating opportunity to the students in grasping 10
4. knowledge, Skills and attitude
Use and sharing of teaching materials, use of 10
teaching aids and ICT and other learning material
5. in teaching- learning process
Communication and Effectiveness of Session 10
6. Delivery
Use of live examples, case let/ cases, MCQs, 10
Handouts and other support material during
7. session delivery
Faculty Fairness in evaluation, Syllabus 10
completion, Punctuality, class control, availability
8. for guidance after session hours
Encouragement and participation, involvement of 10
9. students in teaching learning activities
Overall approach of faculty in teaching learning 10
10. process
Total Score 100
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26. Annexure for Stakeholders Feedback for Design and Review of

Alumni Feedback for Design and Review of Syllabus

Name of Respondent: Contact Number: Email Id:

Section -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response.

Scale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

Code

Particulars

DRS1

The current content of syllabus is fulfilling the need of Industry , sufficient to bridge the gap between industry
standards /current global scenarios and academics and enhances Knowledge of functional areas of management

DRS2

Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national trends in
management

DRS3

The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per each course by
the teachers

DRS4

Sufficient reference material and books are available for the topics mentioned in the syllabus.

DRSS

The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment

DRS6

The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude, analytical
abilities, applicability, relevance and practical orientation to real life situations

DRS7

The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting Issues, Gender
Equality, Environment and Sustainability, Human Values, Professional Ethics etc.

DRSS

The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national Integration, Peace, Love
and Communal harmony, Human rights, Social Security and sensitizing the students towards National Development

DRS9

The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services and
Enpreneurial attitude amongst the students

Please suggest any new certificate course to further improvement in terms of knowledge / skills and employability of students:

Please mention any other suggestions:

Name and Signature of Alumni
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27. Annexure for Stakeholders Feedback for Design and Review of
Faculty Feedback for Design and Review of Syllabus

Name of Respondent: Contact Number: Email Id:
Section -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response.

Scale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

Code | Particulars

DRS1 | The current content of syllabus is fulfilling the need of Industry , sufficient to bridge the gap between industry
standards /current global scenarios and academics and enhances Knowledge of functional areas of management

DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national trends in
management

DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per each course
by the teachers

DRS4 | Sufficient reference material and books are available for the topics mentioned in the syllabus.

DRSS5 | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment

DRS6 | The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude, analytical
abilities, applicability, relevance and practical orientation to real life situations

DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting Issues, Gender
Equality, Environment and Sustainability, Human Values, Professional Ethics etc.

DRS8 | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national Integration, Peace,
Love and Communal harmony, Human rights, Social Security and sensitizing the students towards National
Development

DRSY9 | The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services and
Entrepreneurial attitude amongst the students

Please suggest any new certificate course to further improvement in terms of knowledge / skills and employability of students:

Please mention any other suggestions:

Name and Signature of Faculty
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28. Annexure for Stakeholders Feedback for Design and Review of

Employer feedback on Curriculum Enrichment
Name of Respondent:
Type of Industry: Name of Industry/ Company/ Institute:
Contact Number: Email Id:

Please tick on the scale where in (5-Strongly Agree, 4-Agree, 3-Neutral, 2-Disagree, 1-Strongly Disagree)

Sr.No Statements

1. | Institute current Curriculum of MBA Programme is relevant for employability

2. | Curriculum caters the need of industry and helps in building efficiency and effectiveness of organisation

skills, attitude and innovation

3. | Current curriculum has application based courses which caters the needs of industry in terms of knowledge ,

4. | The curriculum has enrich content which fulfils required orientation human resources

5. | Current syllabus offers need based and meets to the expectations of industry

6. | curriculum helps in building entrepreneurial motives which helps to the students for starting their ventures

7. | Curriculum bridges the gap between Industry & Academic

Signature of respondent:
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Parent Feedback for Design and Review of Syllabus

Name of Respondent: Contact Number: Email Id:
Section -A: Feedback for Design and Review of Syllabus (DRS)

Please score the following on a scale by checking the appropriate response.

Scale: - 1- Strongly Disagree, 2-Disagree, 3-Neither Agree nor Disagree, 4-Agree, 5-Strongly Agree

Code | Particulars

DRS1 | The current content of syllabus is fulfilling the need of Industry , sufficient to bridge the gap between
industry standards /current global scenarios and academics and enhances Knowledge of functional areas of
management

DRS2 | Current Syllabus is adequately covers contemporary topics/ global issues/emerging global and national
trends in management

DRS3 | The specified contact hours stated in syllabus is sufficient to complete the coverage of syllabus as per each
course by the teachers

DRS4 | Sufficient reference material and books are available for the topics mentioned in the syllabus.

DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment

DRS6 | The current syllabus meets the expectations in terms of learning values, skills, knowledge, attitude, analytical
abilities, applicability, relevance and practical orientation to real life situations

DRS7 | The Syllabus is covering inculcation of the aspects of Life Skills, Transferable skills, Cross Cutting Issues,
Gender Equality, Environment and Sustainability, Human Values, Professional Ethics etc.

DRSS | The Courses /subjects in the syllabus covers the aspects such as fundamental duties, national Integration,
Peace, Love and Communal harmony, Human rights, Social Security and sensitizing the students towards
National Development

DRS9 | The current syllabus tries to build the opportunities in terms of employability such as Jobs, Services and

Enpreneurial attitude amongst the students

Please suggest any new certificate course to further improvement in terms of knowledge / skills and employability of students:
Please mention any other suggestions:

Name and Signature of Parent

Page 29 of 31



